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WHAT KIND OF RETALIATION IS LEGALLY
COVERED?

Losing your job isn't the only way an employer can retaliate against you,
and that's exactly where many people get caught off guard. If you spoke up
about something wrong at work and suddenly found yourself placed on
probation, denied a bonus, moved onto a performance improvement plan,
or stripped of key responsibilities, that may be illegal retaliation.

Here's what surprises most employees: the legal standard for retaliation is
actually broader than the one for a discrimination claim. Courts ask
whether an employer's actions would have a "chilling effect" on a
reasonable person thinking about raising the same concern. That means
smaller, less obvious consequences can still count.

﻿North Carolina retaliation attorney Kathryn Abernethy breaks down what
kind of retaliation is legally covered and how to recognize it when it
happens to you. Know your rights before you decide what comes next.
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Not all retaliation looks the same under the law, and the type of claim
you're bringing shapes what counts. For a discrimination claim, the bar is
high: courts generally look for an "adverse employment action" that causes
tangible harm, such as a demotion, a cut in pay, stripped management
duties, or outright termination. In other words, the damage has to be
concrete and measurable before it qualifies.

Retaliation claims work differently. Here, the question isn't only whether
you suffered a major financial hit; it's whether your employer's actions
would have a "chilling effect" on a reasonable person thinking about raising
the same concern.

The Chilling Effect on Employees
If a reasonable employee would think twice about speaking up after seeing
how you were treated, that conduct is far more likely to be considered
retaliatory. This broader standard exists to protect people who do the right
thing by reporting misconduct.

That's why less severe actions can still give you a valid claim. Being placed
on probation, moved onto a performance improvement plan, or quietly
denied a bonus may not rise to the level of a discrimination claim, yet each
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can qualify as actionable retaliation. These subtle consequences are easy
to overlook, and exactly what employers count on.

﻿Barrett & Farahany focuses exclusively on employee rights, and our
attorneys can help you recognize when a workplace consequence crosses
the legal line. If you think you've faced retaliation for speaking up, reach out
for guidance before you decide your next move.
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Our Attorneys Represent Clients
﻿Across Several States﻿

Our ability to offer a comprehensive array of legal services across
numerous states is made possible by our strategically positioned network

of attorneys. Our attorneys are situated in states across America, and
proudly extend our renowned brand of resources to its respective region.
Led by seasoned and highly connected legal teams, our offices deliver

invaluable legal representation tailored to the unique needs of each state
they serve.
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