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SPOTTING RED FLAGS IN THE HIRING PROCESS

In today’s job market, job seekers must be vigilant about potential signs of

discrimination in the hiring process. Discrimination not only denies qualified

candidates opportunities but also perpetuates a cycle of inequality in the

workplace. The discrimination attorneys at Barrett & Farahany can help those

going through the job-seeking process identify discriminatory hiring practices,

understand their impact, and take appropriate steps to respond if they suspect

they’ve been discriminated against.
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THE ISSUE OF DISCRIMINATION IN THE

HIRING PROCESS
Discrimination in hiring can be subtle or blatant, but either way, it poses

significant barriers to fair employment opportunities. For job seekers, recognizing

these signs is essential for safeguarding their rights and ensuring a level playing

field.

EXAMPLES OF POTENTIALLY

DISCRIMINATORY HIRING PRACTICES

Expressing Racial Preferences: One clear sign of a discriminatory hiring

process is when employers express a preference for candidates of a

particular race or color. This can occur overtly through job postings or subtly

through biased interview questions. There are exceptions to where

someone can use this, but these are rare. An example would be in casting

calls for a film, play, or television production.

Word-of-Mouth Recruitment: Recruiting exclusively through word-of-

mouth or from sources likely to produce applicants of a particular race can

also be discriminatory. This practice often limits the diversity of the

applicant pool and perpetuates racial biases within the organization. The

reach of the business and its capabilities must be taken into account when

questioning the validity of word-of-mouth recruitment.

Unnecessary Requirements: Some employers may set arbitrary

requirements that are not essential for the job. For example, demanding a

specific educational background or requiring applicants to undergo

irrelevant testing can be discriminatory if these criteria disproportionately

exclude certain groups.



If you suspect discrimination, start by documenting your experience...
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Our Attorneys Represent Clients

Across Several States​

Our ability to offer a comprehensive array of legal services across numerous

states is made possible by our strategically positioned network of four branches.

Each branch, situated in states across America, proudly extends our renowned

brand of resources to its respective region. Led by seasoned and highly connected

legal teams, these branches deliver invaluable legal representation tailored to the

unique needs of each state they serve.

Attorney Referrals

Accepted

Barrett & Farahany | 3344 Peachtree Road NE Suite 800 | Atlanta, GA 30326 US

Unsubscribe | Update Profile | Constant Contact Data Notice

https://www.justiceatwork.com/signs-of-discrimination-in-the-hiring-process/
https://www.justiceatwork.com/contact-us/
https://www.constantcontact.com/legal/customer-contact-data-notice



	SPOTTING RED FLAGS IN THE HIRING PROCESS

